
CABINET
27 JANUARY 2017

DARTFORD BOROUGH COUNCIL CODE OF CORPORATE 
GOVERNANCE 2017

1. Summary

1.1 To agree an updated Code of Corporate Governance and the arrangements for 
the preparation and approval of the Annual Governance Statement.

2. RECOMMENDATION

2.1 That the Code of Corporate Governance 2017, attached as Appendix A to the 
report, be approved.

3. Background and Discussion

3.1. Governance is about how the Council ensures that it is doing the 
right things, in the right way, for the right people, in a timely, 
inclusive, open, honest and accountable manner. It comprises the 
systems and processes, and cultures and values, by which such 
bodies are directed and controlled and through which they account 
to, engage with, and where appropriate, lead their communities. 

3.2. The Council strives to meet the highest standards of corporate 
governance to help ensure it meets its objectives. Members and 
officers are responsible for putting in place proper arrangements for 
the governance of the Council’s affairs and the stewardship of the 
resources at its disposal. 

3.3. All local authorities were strongly recommended to adopt a Code of 
Corporate Governance (“the Code”) by 31 March 2002. The General 
Assembly of the Council at its meeting on 18 March 2002 (Min. no. 
146) approved the Code. This Code was based on a 
CIPFA/SOLACE framework set in 2001. 

3.4. This framework was subsequently supplemented by the Office of the 
Deputy Prime Minister and CIPFA publication entitled “The Good 
Governance Standard for Public Services”. The adopted Code was 
reviewed in April 2008 and agreed by Cabinet (Min. No. 215).

3.5. In April 2016, CIPFA published “Delivering Good Governance” which 
reviewed the previous guidance. Seven core principles identified by 
the International Framework: Good Governance in the Public Sector 
(CIPFA/IFAC 2014) are now incorporated.

3.6. The seven core principles are:

A. Behaving with integrity, demonstrating strong commitment to 
ethical values, and respecting rule of law
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B. Ensuring openness and comprehensive stakeholder 
engagement

C. Defining outcome in terms of sustainable economic, social 
and environmental benefits 

D. Determining the interventions necessary to optimise the 
achievement of the intended outcomes

E. Developing the Council’s capacity, including the capability of 
its leadership and the individuals within it  

F. Managing risks and performance through robust internal 
control and strong public financial management 

G. Implementing good practices in transparency reporting, and 
audit to deliver effective accountability. 

3.7. Each of the seven core principles has a number of sub principles, 
which in turn, translate into a range of specific behaviours and 
actions that apply across the various aspects of the Council’s 
operations to demonstrate good governance.

3.8. Having adopted a Code of Corporate Governance, the Council 
needs to ensure: 
a. that the principles and practices in it are adhered to, and 
b. that it is periodically reviewed, to provide assurance that 

governance arrangements are adequate, operating effectively 
and to identify action for improvement which will develop and 
shape governance within the Council. 

3.9. A review will not take place at this stage as the review can be 
completed within the already established annual governance review 
process, which results in the Annual Governance Statement. This 
statement is prepared on behalf of the Leader of the Council and 
Managing Director and will be submitted to the Audit Board, together 
with the review results, for consideration in June 2017 

3.10. The updated Code of Corporate Governance is attached as 
Appendix A to the report.

4. Relationship to the Corporate Plan

A sound system of corporate governance is critical to the Council 
achieving its aims and objectives.

5. Financial, legal, staffing and other implications and risk assessments

Financial Implications None

Legal Implications It is a requirement of the Accounts and Audit 
Regulations 2015 to prepare an Annual 
Governance Statement. This updated code will 
enable those reviewing governance to consider 
arrangements in the light of best practice.
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Staffing Implications None

Administrative Implications None 

Risk Assessment No uncertainties 

6. Details of Exempt Information Category

Not applicable

7. Appendices

Appendix A – Code of Corporate Governance

BACKGROUND PAPERS

Documents consulted Date /
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Report Author Section and
Directorate
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Delivering Good Governance 
in Local Government 2016 
Edition Framework and 
Guidance Notes

Tim Sams
(01322) 343148

Internal 
Services

N/A


